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Aménathe 


“Be ¢ virtue ‘of the authority vested in me by 
the, Constitution, by section 1753 of the Re- 
vised Statutes (5 U.S.C. 631), by the Civil 
Service Act of January 16, 1883 (22 Stat. 403), 
hy section 301 of title 3 of the United States 
Code, and as President of the United States, 
it is hereby ordered as follows: 


PART I—CIVIL SERVICE RULES 


NozE: The civil service rules which were issued as 
Part I of this order are printed in Chapter Z1, be- 
ginning on page Z1-211. 


PART H-—-SPECIAL PROVISIONS FOR 
TRANSITION FROM: INDEFINITE 
APPOINTMENT SYSTEM TO CAREER- 

‘CONDITIONAL APPOINTMENT SYSTEM 


x “Sec,-201 (a) Under such conditions.es the 
Civil “Service Commission may prescribe, all 
employees serving under indefinite appoint- 


ments in the competitive service on, the effective. 


date of this order who were appointed by 


selection in regular order, from appropriate. 


competitive civil-service registers established 


subsequent to February. 4, 1946, shall, as of the: 
effective date of this anler have their appoint-. 
ments converted to ‘career-conditional appoint-.- 


ments if they have had less than three years of 


creditable service, and to. career appointments. 


‘if they have had three or more years of such 
service since they were appointed: Provided, 
That any such employees who left their posi- 
tions prior to the effective date of this order to 
enter the armed forces of the United States and 
are reemployed in the competitive service after 
the effective date of this order pursuant to 
application for employment made within ninety 
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ig ae. ; Civil Seiviice Rules. | 
_ ‘Appointment System for the Competitive & € 


“regular order. from competitive . civil-service 


hk el bag eee 
days after honorable ‘discharge, ,or. alter, tea ie 
pitslization continuing after discharge for not, 
more than one year, shall have their. former. 
indefinite appointments converted. to careey-. 
conditional or career appointments in accord: 
ance with this section; Procided further, That. 
employees serving in excepted positions who 
would meet the conditions for career-conditional 
or career appointinents if they were serving in, 
competitive positions shall. be granted com- 
petitive status upon completion of a Brent 
tionary period. 

(b) The Commission may premcrbe the con- . 
ditions under which employees who are serying - 
under indefinite appointments in the competi; 
tive service on the effective date of this: order 
and who were not appointed by. selection in 


registers, nay be examined and -haye. their: - 
names entered on existing competitive. civil-; 
service registers. When. such: employees .are; 
within reach for appointment, from such regi 
ters they shall be eligible for carcer-conditiqna 
appointments if, since they were given indefinite 
appointments, they have had less than three 
years of creditable service, and. for career, 
appointments if they have had three;or more. 
years of such service. aaa 
(c) All employees in the competitive service, 
who on the effective date of this order are. 
serving under indefinite appointments made- 
noncompetitively based upon priér service with 
a competitive status shall, as of the effective date_ 
of this order, have their appointments éonverted ° 
to-career-conditional appointments if they have® 
hed jess than three years of creditable service,ti | 
and to career appointments if they have had: 
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ue cube a Fass 


are reemployed in the competitive service after 
>the ‘effective, mpl of ‘this order , Pursuant to 


: aprbicalii Hels a 


more than ‘one: 
indefinite | ‘appointment 
conditional or career appointments in accord- 
ance with this section: Provided further, That 
any such employees inthe field service of the 
Post Office Department whose salary rates are 
fixed by the: Act of July 6, 1945, 59 Stat. 435, 
as heretofore ‘or hereafter amended and supple- 
mented, shall have their ‘appointments con- 
verted to carver: ‘appointments if they arc serv- 
ing in positions in the authorized complement 
of permanent: positions (consisting of regular 
positions and: positions within the authorized 
quota of substitutes). ' 

(d) The Commission shall define “creditable 
service’ and shall prescribe the conditions for 
completion: of the period of creditable service 
required for career appointment, 

(e) Except as’ provided ‘in section 201 (c) 
hereof, this section shall not apply to employees 
serving under ‘ithdefinite appointments in the 
field service ‘of the ‘Post Office . Department 
whose salary rates are fixed by the Act of July 6, 
1945, 59 Stat.'435, as heretofore ‘or herpalter 
amended and supplemented. ee 


Src, 202: (a) Notwithetarding the provisions | 


of section 201 {a) of this order, and subject to 
such noncompetitive examination or other re- 
quirements as-the. Commission may prescribe, 

any employee: entitled: to ‘ veteran preference 
who has a compensable service-connected dis- 
ability of ten per centum or more may, upon 
recommendation of the a agency concerned, non- 
competitively acquire, & competitive status sub- 
ject to completion of a probationary period: 

Provided, That he is serving ander an indefinite. 
appointment, 4 temporary appointment pend- 
ing establishment of a register,-or a temporary 
Appointment: for job employment ‘which has 


B02 Wes ence 


_ been continuous for more than. one year: P. 
- vided further, That recommendation for. acquisi-. aa 


forces of the’ Us tad States. red of 


tka 


ge, , Or ‘after hospi- ‘ 

ischarge for not * 
their former. 
¥ thed’ to ‘career- 
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tion of status under this section is made ‘not. 
later than December 31, 1957; oe 
ib) “Any. employee who is recommended for 


* 


enta of the Commission shall have the 
ahpoini meitt under which he is serving {éon- 
verted fo fi career Appaintmen if he has com- 


% 


‘pleted ‘a probationary period of to a career- 
conditional appointment if he has not. com- 


pleted a probationary: ‘period. The career- -con- 
ditional appointment of such an e mployee shall 
be converted to a career -8ppouilment upon 
completion of probation. | 

(c) An employee in the field service of the 
Post Office Department whose salary rate is 
fixed by the Act of July 6, 1945, 59 Stat. 435, 
heretofore or hereafter. amended and sarele 
mented, may not be recommended for compe- 
titive status under Section 202 (a) hereof unless 
he can be appointed to a vacancy in the author- 
ized complement of permanent positions (con- | 
sisting of regular positions and positions within 
the nuthorized quota: of’ substitutes). -When~ 
such an employee is recommended for nonepm- 


_ petitive acquisition of competitive: status and 
; satisfies the noncompetitive examination and w feted ad 
other requirements of the: Commission, his ap-* 


pointment shall be converted to a career ap- 
Pointment subject to satisfactory completion 
of a probationary period: : 


‘Sec. 203? The career-conditional apr int- 


ment of any employee entitled to veteran | 


preference who has a compensable service 


‘connected disability’ of ten per centum oF more, o 


may be cony erted to a career appointment: 
Prov ided, #ethat he receiv és his caree r-conditién-. 
al appointment prior to January 1, 1958, and | 
that, not Tater than December 31, 1958, ‘The’ oe 


agency in which heisem ploy ed recommendsguch’ 


conversion and certifies to the Co ommission yr that 
hehassatisfactorily completed a one-y ear proba- 


‘Amended Argunt 23, 1156, effeeticg “January 23, 
1955, the effective date of Buccitiae Order No. 10577, 
by Executive Order 10675, and further ametded 
December 12, 1957 by Executive Order 10745. 
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oncompetitive acquisition of competitive. ‘sta Es 
“tus under Section: 202 (a) hereof and who satis-: 
fies. the Boncompetitive examination and other 


provethFing Retmese 204A ER :CIARROPBAASSS7ROONROMN NOTES, 


permanent appointments “w 
nd between’ the excepted service and: the 


competitive vervice. | in th Tater t of National Defen 
* See. 205 The Comuiisiion hall issue auc h 2 ° mae 7 


= regulations and instructions as may be neces- . — _ PART IV 
“sary to effectuate the purposes of this part. Src. 401 This order shall become effective 
PART III +. on the first Sunday after the sixtieth day after 


“th date hereof, 
Sec. 301 The following-described executive as 


orders and parts of executive orders are hereby 
revoked: THe Waite Hovse, 
Part I of Executive Order No. 0830 of November 22, 1954. 
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titive. ‘Acquistion a 
tus. 


‘. fir Nencompe 


% ar wa 


~ Stev 
sdmpotitively acquire status. ' “(2) Upon recom- 
‘mendation by the agency concerned, and sub- 
ject to such noncompetitive examination, time 
limits, or other requirements as the Commission 
may’ prescribe, the following classes of persons 


competitive examination: 

“>A person holding a permanent position 
when it is placed in the competitive service by 
statute or executive order or is otherwise made 
subject to competitive examination. 

“-(2) A’disabled veteran’ who, in a manner 
. satisfactory to the Commission; has completed 
‘a course of training in the executive branch of 


- _ the Government prescribed” ‘bythe Admin? 
- datrator of Veterans’ Affairs-in accordance with — 


‘the’Actof March 24; 1943 (57 Stat.43)- 

: (3) ‘An employee who has served at least two 

“years in the immediate office of thé President 

or on the White House Staff and ‘who is trans- 
ferred to a competilie arviet: av oe ea ai 

“ot an: ‘epericy. 


' “service ‘register appropriate for the position ‘in 
which he was serving: Provided, That the 
‘recommendation for conipetitive status is made 
“prior to expiration of the register on which his 
name appears or is made during e period of con+ 
tinuous service since his-name was ‘reached: 
Provided further, That the’ register was being 
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| eeaditiony aa the Commission may 4, is 


‘03/1 Classes of persons who may non- 


may acquire a competitive status “without. 


bAn“employee who was serving’ Sen ‘his | 
game was reached for’ ‘certification’ on: a: civils. - 


she eeeier gba be. Pu Coker ee 


Sec. 03,3 . Conversion of appointments. . Any 
person who acquires a competitive status under 
this Rule shall have his appointment converted 


to career-conditionel appointment unless he — 
mects the service requirement for career ap- 


pointinent Bpecuted under section 02.2 (a) of 
Rule N.. sc. Si eabeietge tus Se 


“Rule 1¥—Political Activity © 


4 pee dee * 


ity. <3 


agency or. ‘department thereof, shall’ use ‘his 


official authority or influence for the purpose of 
interfering with an election or affecting the 


result'thercof.. No person occupying a position 


_ -in the competitive service shall take eri’ active. 
‘political ‘management ‘or in’ political: 
‘campaigns, except ns may be* provided ‘by or 
All such persoris shall. . 


pursuant to statute. 
retain the right to vote as they may choose and 
to express their opinions on all penticy abi 
and candidates. 

‘Sxc..04.2 . Prohibition against tacial, potitical 
or.religious discrimination. No person iem- 
ployed in the exocutive branch of. the Federal 


TS 478 
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Q4:1 Prohibition ageingt political activ-“ FE 
No. person employed in the executive — 
branch of: the Federal: Government, or any . 


| 


a 


#4~232 


at) A former incumbent of ao permanent 
excepted position under ad appointinent vol 
limited to one vear or less or of a posibon in 
public or private enterprise when it was brought 
inte the competitive service on a continuing 
basis, who left such position in order to perforin 
active inilitary service after June 30, 150, 
nu aegiire a con petitive status if: 

(ia His posiGen was brought into the cons 
peutive service before or during his militey 
service or during the period in whieh he had 
restoration rights thereto, and he left: bis posi- 
gon to enter Che arnied forces before the expr 
ration date for recommendation for compentive 


otabus, 
i; fife has been celeased fron malttars 
aenvgee under honorable conditions: ; 
te Pte as recotumended for retustatenient 


wilian six (he ceetiths after discharge foo: the 
oodroey service Gidec honorable conditions cor 
abt hospitalisation contigs after discharge 
for poloinore than one vears: and 

14) He meets the requirements of peragraph 
Shee (2) aud (4; of this section. 

mph ot Aus Persek w hie oveuplied a periiracoctel 
erxeepted poscuen under an appomitinent fiat 
Jomited to one year og fess or a posited in 
pubhe or private enterprise when it war brought 
into the cotrpetitive service on on continuing 
iasis, and who was separated therenfler, tans 
acquire a competitive siatus provided: 

(1) He is recommended for remstatement 
within the time limits prescribed in paragraph 
(bo (i) of this section. 

(2) He meets the requirements of paragraph 
(by (2), C3) and (4) of this section. 

(fy) Uf the Commission disapproves a recom- 
mendation for acquisition of status under Chis 
section the agency or the person concerned may 
request the Commission to review its achon 
with six (6) months after the date of the 
Commission's disapproval, 

a) The time limits prescribed in Cus seetion 
may be extended in the discretion of die Con 
mission upon a showing by the ageuey Uist 


. dded December 15. 4955 (20 FR G2g2bl aed 


needed OQetulboer 2), 1G fuat. 6 


feead. b 
thoaober Tf, [80 


circumstances beyond its control prevented it 
from recommending the person within such Gime 
limits. goa 

(i) ? Any person retained under this. section 
who was serving invan excepted position under 
an appointment limited ta dnevear-or‘lesa or: 
in w position taken over from public or private 
enterprise on a Hon-eontinuiog basis, shall be 
permitted to-serve temporarily under the con- 
ditions, preseribed “by the Commission which 
shall be published in’ the Federal Personnel 
Manual. te 

Sec, 3.102 Employees appointed without 

competitive examination in rare cases. <A 
person appointed without competitive examina- 
tion mm rare cases under section 2.305, may, 
upon recommendation by the ageney concerned, 
acquire a competitive status upon completion 
of at least one (f} vear af satisfactory service. 
4 1U3 Disabled veterans who have 
completed a training course. A iaubled vet- 
Orin Who receives mn noncompelilive: appoint- 
ment under seetion 2.306 on completion of a 
training course prescribed by the Administrator 
of Veterans’ Affairs in accordance with the act 
of Mareh 24, 1948 0P. L. 16, 78th Congress) 
may, upon recommendation of the agency con- 
cerned, wcquire a compcoQtive status pon pass- 
ing such examination as the Commission may 
prescribe. 

Src. 3.104 Employees who have served in 
the office of the President or on the White 
House Staff. Any emplovee who has served at 
least two (2) years in the unmedinte office of the 
President or on the White House Staff and who 
is transferred to a contpetitive position, at the 


Sha 


request of an ageney, may aequire a compett 
tive status iipon passing such examination as 
the Commission niay preseribe 
Sic 3 102 Employees who have 
reached on a register. An employer 
was serving when tis name was within ceach, 


been 
who 


for career or eareer-eonditional appomtinent, 
On oR register appropriate for the positon in 
which he was serving may acquire & competitive 
status, subject te the following requirements: 


Ande dd Ootaber QE one 


lust & 
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, ae: 
ce oe provec oF elease ; 
(d) A foruers incumbent lof a permanent 


exc se tion under xn “appointment not 
ear, ‘or less or ~of a position in 
price ‘when it was brought 


1 30,. 
may ne quire B. competitive: alatin Ase 


service OF, duces ve pe 
restoration rights: ‘thereto, 
tion to.enter the armed: forces. before, the expi- 
ration date for recommendation for competitive 
status; ; 

(2) He has heen released from military 
acrviee under honorable conditions; 


He ia recommended for reinstaterert 


within aix (60 months after discharge fron the 
nobitary service under honorable conditigns cor 
after hospitalization continuing after discharge 
for not more than one vear); and 

(4) He meets the requirements of paragraph 
db) (2) and (3) of this section. 

te) | Any person who occupied a pernianent 
excepted position under an appommtuent Hol 
limited to one year or less or a position in 
public or private enterprise w hen it was brought 
into the competitive: service on a continuing 
basis, and who was separated thereafter, tay 
acquire a competilive status provided: 


(1) Hoe-is recommended for restatement 


within the time limits preseribed in paragraph 
(b) (t) of this section. 

(2) He meets the require ments of paragraph 
(b) (2), (3) and (4) of this section. 

(f) Lf.the Commission disapproves a recom- 
mendation for acquisition of status under this 
section the agency or the person conc ‘erned may 
request the Commission to review its action 

within six (6) months- after. the date of the 
Commission's disapproval. 

(g) The time limits prese tribed in this seetion 
may be extended in the diseretion of the Com- 
inission upon a showing by the ageney that 


| Added December 13, 1955 (20 FR 22), and 
amended October 24. 1960. That. 6. 


fast. 6 
October 21, [960 


. Laws, Runes, aNp REGULATIONS 


pe! tit BUTVI ine on nu ¢ continuing oe wh 
ft aliéh position in ‘order to eae 


tion wiis » brought into the. cont: te 


riod in: which: he Had 
nd heeft his: posi- 


; competitive”: ‘examination : invvrare. cases. | 
person appointed without competitive examina. a 


tion in rare’ enses under seétion: 2 2.305, may, 
upon recommendation by the. ‘agency voncerned, 
acquire a competitive status pan completion 
of at Jeast one (1) year of satisfactory service. 
Sec. 3.103 Disabled veterans who have 
completed a training course. .\ disabled vet- 
eran who receives a ‘noncompetitive appoint- 
ment under section 2.306 on completion of a 
training course prescribed by the Administrator 
of Veterans’ Affairs in accordance with the act 
of March 24, 1943 (P. L. 16, 78th Congress) 
may, upon recommendation of the agency con- 
cerned, acquire a competiiive status aipon pass- 
ing such examination as the Cominission may 
prescribe. 
Src. 3.104 Employees who have served in 
the office of the President or.on the White 
House Staff. Any employee who has served vat 
least two (2) years in the immediate office of the 
President or on the White House Staff and who 
is transferred to a competitive position, at the 
request of an agency, may acquire a com peti- 
tive status upon passing such examination as 
the Commission may prescribe. : 
Sec. 3.105 Employees who have been 
reached on a register, An employee who 
was serving when his name was within reach, 
for career or career-vonditional appointment, 
on a register appropriate for the position in 
which he was serving may acquire fi competitive 
status, subject to the following requirements: 


> Added October 26, 196000 Tnst.b 
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